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Decision Making Degree

Testing 1s performed according to assigned objectives. Makes some choices on the way tests are
performed based on patient condition. In unusual circumstances, alters and adapts standard

testing procedures to provide further information to the physician. Develops plans to achieve 4.0
short-term goals associated with the operation of the Cardiopulmonary Lab.

Education Degree

Grade 12. Three-year Allied Health diploma recognized by the Canadian Association of

Cardiopulmonary Technologists (CACPT). For rating purposes we have used Respiratory
Therapist diploma (3020 hours from SAIT). Registration with Canadian Association of 6.0
Cardiopulmonary Technologists (CACPT).

Experience Degree

Thirty-six (36) months previous experience as a Cardiopulmonary Technologist. Twelve (12)
months on the job to develop administration/supervisory skills and become familiar with

department policies and procedures. 70

Independent Judgement Degree

Uses analysis and exercises judgement in testing, calibration, troubleshooting, preventative
maintenance and minor repairs of equipment. Work requires judgement within the limits of
accepted practice when adjusting or adapting testing to patient needs. Exercises judgement 45
when developing work standards.

Working Relationships Degree

Provides technical explanation and/or instruction to staff and students. Secures cooperation of
patients regarding testing procedures.

4.0
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Job Title CardiopulmonaryrunctionTechnologistWorking Superviso

Regularexposurgo majordisagreeableonditionssuchasblood/bodyfluids, chemicalssharp
objectsandunpredictablaveights.

4.0

Code 150
Impact of Action Degree
Misjudgemenin monitoringpatientsduring proceduresnay delaydiagnosisor treatmenivhich
may resultin seriousinjury/discomfort.Misjudgementsn planningandallocationof resources
may resultin uncoordinatedinefficientservicedelivery.
3.5
Leadership and/or Supervision Degree
Providesregulardirectionto departmenstaff. Assistswith budgetplanningandother
administrativetasks.
4.0
Physical Demands Degree
Regulamphysicaleffort whenperformingcomputeroperation fransportingpositioningpatients
andmovingequipmentwhile walking andstandingwith periodsof heavylifting.
2.5
Sensory Demands Degree
Frequensensoryeffort performingtestingwhile operating/listeningo testequipmentand
simultaneouslybserving/monitoringpatientswith competingmultiple sensorydemands.
3.0
Environment Degree






